
Introduced by Council Member Dennis:

ORDINANCE 2017–
AN ORDINANCE AMENDING CHAPTER 126 (PROCUREMENT CODE), PART 1 (GENERAL REGULATIONS), SECTION 126.112 (EX-OFFENDER RE-ENTRY REQUIREMENTS), ORDINANCE CODE; PROVIDING AN EFFECTIVE DATE.

WHEREAS, pursuant to Section 126.112, Ordinance Code, it is the policy of the City of Jacksonville (“City”) that the rehabilitation of ex-offenders is an essential component in the City’s fight against criminal activity in the community; and
WHEREAS, the City pursuant to Section 126.112, Ordinance Code, requires all persons or entities awarded City contracts in the amount of $200,000 or greater to cooperate with the City in addressing the City’s goal of securing employment for ex-offenders; and 

WHEREAS, the City regularly engages third-party service providers to assist the City in providing job training and placement services to ex-offenders; and

WHEREAS, the City desires to collaborate more between its various departments, agencies and programs to maximize the effectiveness of City programs and policies; and


WHEREAS, the City desires to provide persons or entities awarded City contracts in the amount of $200,000 or greater with additional resources to locate available ex-offenders for any job placement opportunities, if any, that may be available under the contract award; now therefore
BE IT ORDAINED by the Council of the City of Jacksonville:

Section 1.

Amending Chapter 126 (Procurement Code), Part 1 (General Regulations), Section 126.112 (Ex-offender Re-entry Requirements), Ordinance Code.  Chapter 126 (Procurement Code), Part 1 (General Regulations), Section 126.112 (Ex-offender Re-entry Requirements), Ordinance Code, is hereby amended to read as follows:

CHAPTER 126. PROCUREMENT CODE

PART 1.
GENERAL REGULATIONS
*  *  *

Sec. 126.112. Ex-Offender Re-entry Requirements.  
(a) 
Statement of policy. It is the policy of the City of Jacksonville that the rehabilitation of ex-offenders is an essential component in a community fight against criminal activity; the hiring of ex-offenders into fair paying jobs helps restore the economic stability of ex-offenders, perpetuates their rehabilitation, reduces recidivism and contributes to a community crime free environment; providing consideration and opportunities to ex-offenders with companies doing business with the City of Jacksonville can be accomplished without compromising the security of the businesses, or the City and its citizens, and without unnecessarily depriving others of opportunities; and that the City of Jacksonville should take a leading role in the rehabilitation of ex-offenders, and has done so through the City’s third-party service provider ex-offender re-entry programs that provide job training and placement services to ex-offenders. 

(b) 
Definitions. 

(1) Ex-Offender is a convicted person who, after sentencing, has either not been incarcerated or has completed a period of incarceration, all within three (3) years of sentencing or the completion of incarceration, whichever is later. 

(2) Convicted means having pled guilty, no contest or nolo contendere to a felony offense; or having been found guilty of a felony offense by a judge or jury; regardless of adjudication of guilt.
(3) Contractor for purposes of this Section only means a person or entity awarded a City contract in the amount of $200,000 or greater.

(4) Ex-Offender Program Provider shall mean the Jacksonville Sheriff’s Office Jacksonville Re-Entry Center or any entity under contract with the City to provide job training and placement services to ex-offenders.   

(c) 
Contracting requirements for businesses contracting with the City of Jacksonville. No contract in an amount of $200,000 or greater shall be awarded unless the person or entity Contractor awarded the contract agrees in writing: 

(1)  
To consider for job placement at least one (1) ex-offender, to the extent any job placement opportunities are available under the project and contract award, or demonstrate good faith efforts to do the same in accordance with Section (3) below;

(2)
To contact an Ex-Offender Program Provider, as applicable, and furnish such provider with a copy of the following documents: (i) the job description; (ii) a description of the qualifications necessary for the job placement; (iii) an employment application for such job or other pertinent information regarding such job application; and (iv) a written request for a referral of an available ex-offender from the Ex-Offender Program Provider based upon the job description and job qualifications; 
 (2)(3) To identify potential job opportunities that may be available for ex-offenders, and to report to the City on such person or entity's employment practices and experience with respect to the hiring of ex-offenders, including (i) a tally report, at the time of submission of progress payment(s), of ex-offenders hired and currently working, or an explanation as to why no ex-offenders have been hired; and (ii) an explanation as to why any ex-offender who applied for employment was refused employment; (iii) a letter from an Ex-Offender Program Provider indicating whether an ex-offender is available to perform the requested contract work based upon the Contractor’s job description and job qualifications; (iv) as applicable, an explanation as to why an ex-offender referred by an Ex-Offender Program Provider was refused employment by the Contractor; and (v) as applicable, an affidavit from the Contractor indicating that there were no job openings for the project under the contract award. A Contractor’s compliance with this Section (3) shall demonstrate good faith efforts by the Contractor to hire at least one (1) ex-offender in accordance with the requirements of this Section.
(2) (4) To cooperate with the City in addressing the goal of securing employment for ex-offenders by compliance with City's Procurement Rules Regarding Ex-offenders; 

(3) (5) To the extent permitted by applicable state or federal law, that if such person or entity a Contractor fails to comply with the requirements of such written agreement, the City may withhold payments due under the contract until the contractor Contractor achieves full compliance; 

(4) (6) Compliance with this Section 126.112(c) or failure thereof shall be considered as a factor in the awarding or granting of a contract for construction, remediation or capital improvement in an amount of $200,000 or greater. The Division of Procurement shall devise rules relating to the weight given to this factor and shall present such to the Council for approval within four months of the enactment of Ordinance 2008-911-E. 

(d) Reporting.   The Chief of Procurement shall provide an annual report to the Mayor and the Council on the number of ex-offenders employed pursuant to this Section. 
Section 2.

Effective Date.  This Ordinance shall become effective upon signature by the Mayor or upon becoming effective without the Mayor’s signature.

Form Approved:

____________________________

Office of General Counsel

Legislation Prepared by: Lawsikia J. Hodges
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